EVMPLOYMENT OPPORTUNI TY ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #:  ANG 51- 2005/ ANG AGR 2005- 27
OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 09 Septenber 2005

HUMAN RESOURCES OFFI CE CLOSING DATE. 11 Cctober 2005

4105 REEDY CREEK ROAD

RALEI GH, NORTH CAROLI NA 27607-6410 ANTI Cl PATED FI LL DATE: 27 Novenber 2005

PCSI TI ON TI TLE AND NUMBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:

Supply Technici an 263rd CBCS

PDCN: 80053000 NCANG, Badin, NC

PCN. 775178

GRADE AND SALARY: (I ncludes Locality Pay of 11.729 EMPLOYMENT STATUS: Excepted Service
- G5 - \ - \ per annum

AGR - Current on-board AGR nenbers only.
Pay and al | owances comensurate with mlitary grade not to exceed MSGI/E-7

WHO CAN APPLY: TECHNICIAN. The area of consideration for this position is STATEW DE.
Applications will only be accepted fromcurrent nmilitary menbers of the North Carolina Air
National Guard and individuals who are eligible and willing to enlist in the North Carolina
Air National Guard. AGR There is no AGR Enpl oynent Authorization for this position. The
only AGR applications that will be considered for this position will be those subnitted by
personnel who are current on-board AGR enpl oyees of the NCANG

HOW TO APPLY: TECHNI CI AN: Applicants interested in the technician position may apply by

submtting an Optional Application for Federal Enploynent (Optional Form 612), resune or any other form
of application. It is required that the Know edge, Skills and Abilities (KSA) listed bel ow be
addressed and attached to the application. AGR Current ACR nenbers nust submit an Application for
Active CQuard/ Reserve (AGR) Position (NGB Form 34-1).

NOTE: Information that nust be provi ded when applying for a technician position is as follows:
announcenent nunber; nane; address; tel ephone nunber; social security nunber; date of birth;
citizenshi p; education; work experience; and other job-related qualifications. AGR Current AGR
menbers nust submt an Application for Active Guard/ Reserve (AGR) Position (NGB Form 34-1).
Applications nmust be sent to: North Carolina National Guard, ATTN: OTAGNC- HRO, 4105 Reedy Creek
Road, Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above

i ndi cated cl osing date.

QUALI FI CATI ON REQUI REMENT: TECHNI Cl AN.  Must have 12 nonths experience which denonstrates the
applicant has acquired the below Tisted KSA'S. AGR Mist possess or be eligible for award of AFSC
listed under “M LI TARY ASSI GNVENT” on page 2 of This announcenent.

KNOWLEDGE, SKILLS & ABILITIES (KSA'S)

Bel ow are listed the KSA's for this position. Each technician applicant nust address each KSA

i ndividual ly in paragraph format by explaining any civilian and mlitary work experience (wth
dates) that provided that KSA. These coments nust be addressed in the order they appear bel ow
and attached to the application when applying for the position. Failure to inclTude attachment of
t he KSA St atement WI Il result in our application not being con3| dered for enpl 0 rrent ASSI STANCE

1. Know edge of standard nethods of receipt or material order docunmentation control and nateri al
processi ng.

2. Know edge of policies and regul ations regardi ng storage space controls, stock |ocation systens,

| ayouts, and storage technique.

3. Know edge of procedures for researching transaction histories and preparing reverse post actions.
4. Know edge of howto fill out, post, file, control, or code supply docunents or transactions.

5. Know edge of procedures for recording, tracking, and analyzing inventory trends.

CONDI TI ON OF EMPLOYMENT: COccupants of this position nust nmaintain continuous mlitary
nmenbership in the North Carolina Air National Guard (NCANG . NCANG status (mTlitary grade,
DAFSC, mlitary unit) and experience nust be entered on the application. The recomended

applicant wIT not be approved for appointnment until they occupy a conpatible AFSC in the
NCANG shown under M litary Assignment on the reverse side of this announcenent. The
applicant selected for this position will be required to participate in the Direct

Deposi t/Electronic Fund Transfer Program The recomrended applicant W IT not be approved
for promotion/appoi ntment until the appropriate physical exam nation s conpl et ed.
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M LI TARY ASSI GNVENT: Assignnent in a conpatible Enlisted position in the NCANG AFSC
2S0XX. AGR GRADE: not to exceed MSGI/E-7.

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.
(KSA statenent will be evaluated by the Personnel Staffing Specialist to determ ne m ni mum
qualifications and by the interview panel to determi ne the best qualified.)

PRI NCI PAL DUTI ES AND RESPONSI BI LI TIES: Organizes the material control activities required
to ensure effective organizational supply support (to include expendabl es and non-
expendabl es) to the Comuni cati ons-El ectroni cs nai ntenance conpl ex. Determ nes, analyzes,
coordi nates, plans and fornul ates annual budget subm ssions for operations and mai nt enance
funds. Forecasts future supply and equi pnent requirenments based on coordination with plans
and prograns personnel and hi gher nanagement echel ons. Receives and validates funds
allocations for the unit. Records expenditures and mai ntains current on-hand bal ances
Reconci | es Proj ect Funds Managerment (PFMR) docunents for the unit and provides financial
accounting data, expenditure rates, forecasts of financial accounting data, expenditure
rates, and forecasts of financial position to the comander. Validates one-tine buy
forecasts and requests. Serves as the focal point for zero overpricing nonitoring and
mai nt ai ns records, documentation and final determination of price challenges. Serves as the
unit single point of contact for the depot |evel repairable (DLR) program Establishes
procedures, nonitors, corrects, and provides oversight to the unit's DLR program Maintains
current financial data and bal ances of DLR program Maintains current financial data and
bal ances of DLR status, to include critical DLR itens, that inpact the equipnment's

depl oyability and overall unit's readiness. Ensures real-tine pricing updates are nmintai ned
at depot administrative pricing agencies. Forecasts DLR unit costs based upon pricing
options within the DLR program Advises the chief of maintenance or conmander on financi al
status of the DLR program and ensures adequate funding is available to support the

mai nt enance conpl ex. Advi ses nmai ntenance work center personnel on the status of DLR itens
and traces turn-ins to due-outs to effect optimzation of available funding and spares
within the supply system Analyzes each transaction to ensure proper credit/debit bal ances
have been applied. Tracks status to ensure tinely receipt of itens inpacting equi pnent

readi ness. Acquires requirenments that identify increased operational tenpo and anal yzes DLR
financial position to provide required support. Serves as a nenber of unit resource

advi sory panel /group. Establishes and inplenents procedures to effectively provide for al
mai nt enance requirements. Provides organi zational supply support in matters pertaining to
unit equi pnent transactions and requirenents. Establishes, institutes, and nonitors follow
up systenms to ascertain current status of priority denmands and fol |l ow up requests.

Coordi nates and verifies non-m ssion capable supply (NMCS) requirenents and researches
alternative locations to satisfy supply demand. Anal yzes and takes required foll owup action
with identified outsi de agencies regardi ng del ayed di screpanci es which require parts that
are identified on support system docunents. Recommends canni balization actions, or provides
alternative solutions, in accordance with applicable directives, when action is in the
overall best interest of the mission. Serves as the focal point for maintenance conpl ex
supply and supply related activities. Verifies and nonitors urgency of need designator "A"
and "B" requirements. Advises production controller (electronics) and nai nt enance managers
of the overall supply status relative to equipnment, i.e., prine end itens, parts, spares,
DLRs, and war readiness material as it inpacts nmaintenance and overall mission readiness.
Reconmends and provides alternative solutions for maintenance supply probl ens. Mnages,

i mpl ements, and executes prograns in support of the mobility support requirements.

Desi gnated as the single point of contact between nobility work centers and the material
managenent branch of servicing base supply. Manages, directs, and anal yzes the operation of
the units' nobility storage facilities. Coordinates all Readi ness Spares Packages and ot her
War Readiness Material requirenments with work centers, unit nobility personnel, chiefs of
operations and mai ntenance, unit commrander and base supply. Validates addition, renoval, and
del etion of readiness spares itens in accordance w th gui dance from hi gher managenent
echelons in order to satisfy MCAP priority requirenments, lateral support requirenents, and
ot her nonstandard requests. Provides inpact statenent regarding all RSP actions.

Est abl i shes, mmintains, and i nplenents prograns to ensure shelf life itens and itens
requi ri ng operational checks are properly nmanaged within the RSP program |I|nplenents
procedures and nonitors actions taken to record itens required for placenment in the RSP
Serves as unit supply representative at conferences, working groups, and neetings dealing
with RSP, nobility, equipnment provisioning and reviews. Coordinates and naintains witten
correspondence with appropriate supporting base supply activity to establish bench stock
determ nati on and conposition of supply points and establishment and adjustnent of |evels on
itens within the base supply to support maintenance conpl ex requirenents.
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Val idates and requisitions Tine Conpliance Technical Oder (TCTO kits. Mnitors and tracks
TCTO conpliance supply related activities. Ensures TCTO actions on supply controlled spares
are acconplished and determ nes DLR funding i npacts as caused by the TCTO Prepares witten
supply difficulty requests and naintains conplete records until final disposition of the
difficulty is determ ned. Analyzes all supply generated docunents such as the custody

recei pt reports, and advi ses senior unit managenent of the overall equipnent, funding,
spares, and supply oriented position of the unit. Supervises one full-tine enployee. Gants
| eave, counsels, prepares and wites performance appraisals, and initiates disciplinary
action. Schedul es work production and training for 7 to 10 drill status guardsmen. Mkes
necessary adjustnments to work plans, assignnments, and nmethods of acconplishing assigned
tasking. Perforns other duties as required.

I NSTRUCTI ONS TO COVMANDERS/ SUPERVI SORS:  This position vacancy announcenent will be given
the broadest possible dissem nation. A copy of this announcenent will be posted to your
unit/activity bulletin board.

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and
national origin fromone of the follow ng categories: Mile or female; American |Indian or
Al askan native; Asian or Pacific Islander; Black, not of Hispanic origin; H spanic; white,
not of Hispanic origin. Subnission of this information is voluntary and will be used in
support of the NCNG Equal Enploynent and Affirnmative Action Prograns.

2. Aninitial, and periodic nmedical examination may be required for jobs located in

wor ki ng areas whi ch have a hi gh exposure risk to conditions which may result in
occupational illness or injury.

3. Participants in the Selected Reserve Incentive Programw ||l be adm nistered as

prescri bed by NGB Panphl et 600- 15.

4. A permanent change of station (PCS) will not be authorized for the individual selected
for this position unless agreed upon in advance by HRO and a PCS order is prepared prior to
effective date.

5. Males born on or after 1 January 1960 must be registered with the Sel ective Service in
order to be considered for federal enploynent.

DI STRI BUTI ON:
A B3, CG3, G25 H3, J-3, K3, M N12, P-9, Q W2, Y-2, R HRO1l, AGAV-1, ACCS-3,
DCSANG 1, DCSLOE 4-4, DCSO -3, DCSPER-3, FMCB-2, IG 1, SCSM1, SRAA-1, VCSOP-1
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